
���������	

�����
����	

�
�������



�
��
��
��
�� ������������������������������������������� ���	��

��		������	��	�������	
��������	��

��		������	��	�������	
��������	��

��		������	��	�������	
��������	��

��		������	��	�������	
�����

Demand – Supply 
Mismatch

� MSC Malaysia Status companies 
reported over 23,000 vacancies, 
(33% Fresh Grad, 67% 
Experienced) - Impact survey 2007

� Technical and Soft Skills gaps

Cost of Skills 
Training and 
Certification 
remains 
prohibitive � Strong demand growth  

expected: 11 large 
companies projected 
33,800 k-workers    
against current 11,600

� Decreasing ICT Enrolment at 
IHLs: expected at [-27.5%] for 
2008 from [+34%] for 2005

Key
Concept

Mission

Objective

MISSION
“To accelerate the creation of a 
critical mass of industry relevant, 
quality K-Workers to meet the 
urgent requirements of the ICT 
industry”

OBJECTIVE
Create and facilitate programs to:

1. Meet industry demand for K-Workers 
2. Increase availability of  talent pool for the 

industry
3. Enhance employability of K-Workers

KEY CONCEPT
1.KDI comprises of 
programmes; to 
leverage on available 
infrastructure; stop gap 
measures
2.MDeC to drive Key 
KDI programmes. 
In addition, other  programmes 
will be driven by Partners with 
MDeC support

K-Workers Supply Issues

Costly to Enhance 
Skills
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K-Worker 
Development 

Stages

P r e ,  P r i m a r y  a n d  
S e c o n d a r y S c h o o l

T e r t i a r y  E d u c a t i o n   
( I n t e r n s h i p / T r a i n i n g )

P r o f e s s i o n a l s

Students Graduates
Junior 
Level

Intermediate
Expert /         

Adv Level
Professional / 
Work Group 

KK--Workers Workers 
Development Development 

StrategiesStrategies

Strategy 1:Address Immediate 
Industry Needs

Strategy 2: Accelerate Up-skilling of Existing K-Workers

Strategy 3: Promote ICT as Career of Choice and High Growth

Strategy 4: Prepare Future ICT Workforce

Strategy 5: Develop Demand – Supply Model

Key ResponsibilityKey Responsibility
MOE MOHE - MOHR

MDeC-MOHR-Industry
MDeC
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MDeC Stop-Gap Measures
( 9 t h M a l a y s i a  P l a n )
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1 ACBEL POLYTECH (M) SDN BHD 

2 AFFILIATED COMPUTER SERVICES(M) S/B

3 ARCHITREE DESIGN SDN BHD 

4 ASIA MEDIA MONITORS SDN BHD

5 ASIA PACIFIC INFORMATION SERVICES (DHL)

6 ATOS ORIGIN SERVICES (M) SDN BHD 

7 AXON SOLUTIONS SDN BHD

8 BACKBONE ENTERTAIMENT SDN BHD 

21 ICIMB(MSC)SDN BHD 

22 IGLOO DIGITAL ARTS SDN BHD 

23 INSPIDEA SDN BHD 

24 IPERINTIS SDN BHD

25 I-POWER BERHAD 

26 I-XEON MSC SDN BHD

27 JUST MOBILE SDN BHD

28 LES' COPAQUE PRODUCTION SDN BHD 

���	��������	*�������	���	��������	*�������	���	��������	*�������	���	��������	*�������	
"������	%��������	"������	%��������	"������	%��������	"������	%��������	
&*"%'&*"%'&*"%'&*"%'

9 BILLADAM ASSOCIATES SDN BHD 

10 BIMBIT.COM SDN BHD

11 BLUEOCEAN TECHNOLOGIES SDN BHD 

12 CREATIVE ADVANCES TECHNOLOGY S/B

13 DHL ASIA PACIFIC SHARED SERVICES S/B

14 E2POWER SDN BHD 

15 EBWORX BERHAD 

16 EMERIO (M) SDN BHD

17 EXPERIAN(MALAYSIA)SDN BHD 

18 FOREST INTERACTIVE SDN BHD 

19 FUNCEL SDN BHD 

20 HUE VISUALAB SDN BHD 

28 LES' COPAQUE PRODUCTION SDN BHD 

29 MATRIX INVENT (MSC) SDN BHD 

30 MEDICLINK SYSTEMS (M) SDN BHD 

31 MMSC SYSTEMS SDN BHD

32 NETINFINIUM CORPORATION SDN BHD 

33 NVISAGE GNC MALAYSIA 

34 ORISOFT TECHNOLOGY 

35 RBC DEXIA INVESTOR SERVICES(MALAYSIA)

36 RESOLV TECHNOLOGIES SDN BHD 

37 RIVER WALK MULTIMEDIA SDN BHD 

38 SCICOM (M) BERHAD 

39 SCOPE INTERNATIONAL (M) SDN BHD 

40 SIGMAX E SERVICES SDN BHD 
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